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Lumina Foundation (“Lumina” or “Foundation”) is an independent, private foundation committed to making 
opportunities for learning beyond high school available to all. Lumina envisions a system that is easy to navigate, 
delivers fair results, and meets the nation’s need for talent through a broad range of credentials. Its goal is to 
prepare people for informed citizenship and success in a global economy. With an endowment exceeding $1.4 
billion, Lumina is the largest philanthropy in the United States focused solely on increasing the proportion of 
Americans with learning beyond high school. The Foundation is working toward a goal of 60 percent of working-
age people in the United States with college degrees, certificates, and other quality credentials by 2025. Since 
its founding in 2000, Lumina has made grants totaling more than $1 billion. Lumina is headquartered in 
Indianapolis, Indiana. The Foundation also has an office in Washington, D.C. 
 
How Lumina Works 
Lumina has found that modest, incremental improvements are not enough; a fundamental redesign of 
education beyond high school and heightened attention to equitable education outcomes are needed. Lumina’s 
work is organized to achieve three outcomes: More adults will earn initial credentials after high school through 
short-term and innovative programs at community colleges; more adults will complete associate degrees; and 
more adults will complete bachelor’s degrees. Collectively, this work will result in 6.9 million more adults 
earning the degrees and credentials needed to achieve the 60 percent goal. Lumina’s focus is on building a 
universal system of learning centered on students, organized around high-quality learning, and oriented toward 
eliminating disparities in persistence and attainment among Black, Hispanic, and Native American students. A 
commitment to racial justice deeply rooted in quality learning must continue to be the bedrock of all we do at 
Lumina. A lack of access to post-high school learning with strong academic, financial, and social supports has 
denied too many people of color the opportunities they need to advance economically and fully participate in 
society. 
 
Why Lumina’s Work Matters 
Society’s need for talent and the drive to expand the proportion of Americans with quality education and 
training credentials after high school to meet this need has never been more urgent. The confluence of a 
pandemic, severe unemployment, and racial injustice has exposed the daunting challenges ahead. Yet, 
overcoming such challenges is what has made our nation successful. Research shows that quality of life as 
measured by income, civic participation, and personal well-being is highest among those with a college degree 
and other credentials of value, and lowest among those with a high school diploma or less. As human work 
evolves to require broader knowledge, skills, and abilities, the rewards for individuals with talent signified by 
possessing these credentials will only continue to increase. Conversely, those without higher learning 
credentials will face a declining quality of life and a downward spiral in their financial and social well-being.  
 
How Lumina Is Making a Difference 
The fulcrum upon which all of Lumina’s work rests is racial equity and justice. The Foundation is committed to 
ensuring fair and just educational outcomes—especially for those who have long been left behind. Viewing all 
that the Foundation does through an equity-first lens, Lumina seeks to help create not only fair and just higher 
learning but a sustainable model for every adult, now and in years to come.  
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The convulsion of pain caused by the global health pandemic, the economic shockwaves that followed its onset, 
and the murder of George Floyd brought new clarity to the racial inequities that have always plagued this 
country’s educational, economic, criminal justice, and health care systems. With the understanding that this 
moment represented an opportunity to finally resolve the systemic racism that has plagued our nation, in 2020 
Lumina launched its Equity First Framework in an effort to ensure that recovery meant progress for everyone.  

Making racial justice and equity its No. 1 priority, “Equity First” fuels the Foundation’s grantmaking as well as 
helps guide its operations, including Lumina’s finance, investments, human resources, and legal departments. 
The Foundation is working at local, state, and national levels to design an affordable, new learning landscape 
that is easier to navigate, especially for people who are Black, Hispanic, and Native American and often 
encounter barriers to success in existing education systems. 

Lumina Impact Ventures (LIV) is Lumina Foundation’s impact investing strategy for advancing racial equity and 
making opportunities for learning beyond high school available to all. Through LIV, they seek to accelerate the 
effort to create a better-educated country by investing in innovative social enterprises aligned with our mission. 
LIV expands the Foundation’s efforts beyond grant investments to engage public, private, and nonprofit sectors 
in ways that generate ideas, build knowledge, and attract new capital to create new learning opportunities for 
all. 

KEY LUMINA FOUNDATION FACTS & FINANCIAL AND OPERATIONAL HIGHLIGHTS 

 Total Assets: Approximately $1.4 billion 
 Annual Disbursement: Approximately $97 million 
 Annual Operating Budget: Approximately $36 million 
 Number of Employees (including approved open positions): 63 

 
For additional information about Lumina, its mission, and work, please visit www.luminafoundation.org.  
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The Chief Financial Officer (CFO) is a key member of the CEO’s senior leadership team and a strategic partner to 
him and the board. The CFO is responsible for the financial health and integrity of the Foundation, oversees its 
investment assets and facilities, serves as a key driver of Lumina’s financial strategies, and ensures that internal 
fiscal processes and systems support informed decision making and increased operational effectiveness. In 
addition, the CFO is responsible for ensuring that the finance team partners effectively throughout the 
organization, continuously evaluates and refines business processes, and uses technology to create a strong 
culture of partnership and service. This individual maintains ongoing responsibility and accountability for 
Lumina’s organization-wide outcomes and metrics to ensure high performance and advancement of the 
Foundation’s emerging work, including impact investing initiatives. The new CFO will play a key role in setting 
the strategic direction of the next chapter of the Foundation.  

KEY RELATIONSHIPS 

Reports to President & CEO, Jamie Merisotis   

Direct reports Assistant Vice President, Finance and Accounting 
Director, Investments 
Director, Lumina Impact Ventures 

 

Other key 
relationships 

Board of Directors 
Senior Leadership Team 
Investment advisors  
Auditors, bankers, rating agencies, regulators 
Lumina Ventures Impact (LIV) Grantees 

 

 

KEY RESPONSIBILITIES 
 
Leading Finance, Accounting, and Facilities  
The CFO will serve as Treasurer and  maintain overall strategic responsibility for the following elements of the 
finance and accounting function including, but not limited to:  

 Establishing and maintaining a strong internal control environment.  
 Managing Lumina’s budget process. 
 Ensuring accurate, correct, and compliant internal and external financial reporting. 
 Managing relationships with Lumina’s external auditors, credit providers and property/casualty 

insurance provider. 
 Treasury management, including both depository and line of credit/liquidity management. 
 Providing for the development of a long-term space and facility strategy and management.  
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Directing Investment Strategies 
The CFO will design, articulate, and monitor Lumina’s investment strategies as aligned with the policy direction 
of the board’s Investment Committee. This individual will guide and maintain a strategic relationship with 
Lumina’s chief investment advisor and oversee external investment strategies to ensure that investment actions 
are consistent with Lumina’s investment policy statement and philosophy. The CFO will also be responsible for 
providing investment analyses and translation of critical investment information to key Lumina stakeholders.  
 
Lumina Impact Investing (LIV) 
LIV is Lumina’s impact investing strategy for advancing racial equity and making opportunities for learning 
beyond high school available to all. The CFO will oversee the strategy for sourcing, structuring, underwriting, 
and negotiating impact investments made through LIV.    

 
Championing Lumina’s Commitment to Racial Justice and Equity 
The CFO will advance Lumina’s commitment to ending systemic racism and barriers to learning beyond high 
school for Black, Latino and Native American individuals. To that end, he/she will further Lumina’s specific 
practices that promote racial and ethnic diversity in hiring, contracting, grantmaking, inclusive decision making, 
and achieving fair and just outcomes. The CFO must also effectively communicate Lumina’s commitment to 
racial diversity and equity to internal and external partners. 
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IDEAL EXPERIENCE  
 
Senior Finance Management Experience  
Fifteen-plus years of experience in financial leadership roles in complex environments, with exposure to a broad 
range of financial, operational, risk management, and investment principles and practices, preferably within the 
nonprofit and/or philanthropic sectors.  
 
Mission-Centered Investment Management Expertise  
An understanding of a nonprofit/philanthropic mission and experience partnering with and managing an 
external investment advisory firm in the sustainable deployment of financial resources in support of a mission is 
preferred. Experience setting strategy and sourcing relevant impact investments will be a plus.  
 
Strategic Partnership  
Demonstrated experience serving as strategic advisor to top executives (e.g., President, CEO), boards of 
directors, and other executive leadership team members.  
 
Commitment to Advancing Diversity, Equity, and Inclusion  
Demonstrated commitment to equity as a foundational professional tenet; a keen understanding of the multiple 
dimensions that a truly equitable environment comprises; a tireless work ethic toward advancing the ideals of 
equity, both within and beyond an organization.  
 
Team Leadership  
Strong people management skills, with a focus on encouraging a culture of enabling, planning, and problem solving, 
and optimizing resources and driving efficiencies.  
 
Academic Credentials  
Strong academic credentials required; an M.B.A. and/or related graduate degree(s) or a CPA or CFA is preferred.  
 
CRITICAL LEADERSHIP CAPABILITIES 
 
Leading Financial and Investment Strategy  
The ideal candidate will be an innovative and strategic leader with a broad vision for the CFO role in achieving 
organizational excellence through a lens of equity. This individual will: 

 Have an understanding of nonprofit and/or philanthropic enterprises, including how financial and 
investment decisions impact and support the mission. 

 Develop and implement a financial and investment strategy that supports the vision, including risks and 
rewards.  

 Enable informed decision-making by assessing and clearly communicating the financial implications of 
different options. 
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Driving Results  
In an organization where the financial and investment functions serve as partners supporting Lumina’s mission, 
the CFO will: 

 Be a metrics-driven leader who is focused on efficiency, effectiveness, and continuous improvement, 
with a keen eye always on supporting Lumina’s mission, encouraging innovation, and focusing on long-
term sustainability.  

 Think creatively and strategically about how to optimize resources and set specific goals and priorities 
for improvement. 

 Sharpen the organization’s focus on mission-aligned investments to maximize the capacity of the 
Foundation for impact.  

 
 

Collaborating and Influencing  
The CFO will be a collaborative, communicative partner who will lead through engagement, influence, and a 
strong service orientation. This individual will:  

 Facilitate connections, build partnerships and collaborations, both internally and externally, and serve as 
a trusted and respected member of the executive leadership team.  

 Recruit, develop and mentor the future leadership of the Foundation, investing in professional 
development and creating pathways for career enhancement. 

 Demonstrate a commitment to the Lumina culture, which values the primacy of equity and prepares 
future generations for informed citizenship and success in a global economy.  

 

OTHER PERSONAL CHARACTERISTICS 

 High EQ; an empathetic leader 
 Clear communication and presentation skills with the ability to be a visible and active external 

representative of the Foundation  
 Strong decision-making and problem-solving skills 
 Honesty and integrity 

 

THE SEARCH PROCESS  

Lumina Foundation is being assisted in this recruitment by Spencer Stuart. Interested parties should submit 
comments, nominations of others or information in support of their own candidacy to the confidential email 
address of the Spencer Stuart team: LuminaCFO@spencerstuart.com. 
 
It is the policy of Lumina Foundation to provide equal employment opportunity for all, regardless of race, color, 
sex (including pregnancy), sexual orientation, gender identity, religion, national origin, age, veteran status, 
disability, genetic information, or other bases protected by local, state, or federal law. Lumina also prohibits 
retaliation and harassment of any individual based on any of these characteristics.  
 
This Equal Employment Opportunity policy governs all aspects of employment at Lumina, including recruitment, 
selection, job assignment, compensation, corrective action, termination, and access to benefits and training. Job 
assignments, promotions, transfers, upgrading, terminations, and other changes in employment status, 
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compensation, and training may be based on job-related criteria that may include, but are not limited to, past 
work performance, length of service and willingness, capacity, and ability to perform the essential functions of 
the job. 
 
Lumina will make reasonable accommodations for qualified individuals with known disabilities unless doing so 
would result in an undue hardship or a direct threat is posed to the employees or others. 
 
 
 
 

 


